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 –– Are you ready for a career as 
bright and unique as you are?
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You’re a talented soon-to-be graduate with the world at your feet. 
There’s a huge selection of schemes out there offering you the next 
step in your career and you have a big decision to make. It’s a daunting 
yet privileged position to be in. We know because we’ve been there 
too. We’ve supported thousands of graduates through our diverse and 
challenging programmes, watched them make a real difference to our 
business and supported their development into our leaders of the future.

 ––  We have big plans for the  
railway – and for our people

We have £25bn earmarked to invest in 
landmark projects and initiatives between 
2014 and 2019 as part of our Railway 
Upgrade Plan. We’re hoping you’ll choose  
to join us and help turn our plans into reality; 
to create a world-class railway and really 
make a difference to rail travel in Britain.

We’re already making history through some 
of the largest engineering projects in Europe: 
Crossrail, Birmingham New Street Station, 
London Bridge, HS2 and Thameslink. Our 
award-winning architectural developments 
are helping to regenerate towns, cities 
and businesses, whilst new train lines are 
connecting communities. 

The scope and scale of our operations and 
transformational projects is huge, offering 
incredibly varied opportunities to advance 
your career. But we don’t just do rail; there’s 
digital technology, retail and property 
management too. We offer a diverse 
programme of graduate schemes as well  
as flexible placements for undergraduates

 –– Investing in you
We’ll support you with extensive training 
and development, the opportunity to gain 
professional qualifications and expert 
guidance to help you reach your full 
potential in a rapidly growing industry.  
You’ll have access to state-of-the-art training 
and development facilities and be rewarded 
with a range of generous bonus and pension 
schemes to help you plan for the future.

So whether your specialism is in operations, 
management, engineering, property or 
finance, choose Network Rail and play  
your part in the transformation of  
Britain’s railway.

Why Network Rail?
We understand how you’re feeling…

The difference is you.

Find us on
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Graduates
In exchange for your commitment and 
dedication to driving your own development, 
you’ll receive a generous benefits package. 

 –   A starting salary of £26,500  
+ regional allowances (where applicable

 –  £2,000 welcome bonus
 –  28 days’ holiday + public holidays
 –   75% discount on season tickets 

(max £3,000)
 –   Interest-free season ticket loan 

(max £5,000)
 –   Up to five days paid volunteer leave 

per annum
 –  Pension scheme

Undergraduates
Students undertaking year in industry or 
summer placements can expect to receive  
a salary of £17,000 per annum (pro-rata)  
+ regional allowances (where applicable).

If you choose a year in industry placement 
you’ll also benefit from:

  –  28 days’ holiday + public holidays
 –   75% discount on season tickets 

(max £3,000)
 –   Interest-free season ticket loan 

(max £5,000)
 –   Up to five days paid volunteer leave  

per annum
 –  Pension scheme

In addition to this comprehensive salary and benefits package, you’ll also have 
access to a training and development programme that involves expert coaches 
and mentors, a variety of placements, courses and the chance to work towards 
professional qualifications.

What we offer
We regard our graduate and 
undergraduate recruits as best 
in class, so we think it’s only 
right to reward you accordingly.
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What we do
Our purpose is to create a  
better railway for a better Britain  
     

We aim to deliver a railway that is safer,  
more reliable and more efficient than  
ever before, to help build a thriving, 
sustainable economy. 

Britain’s railway does more than transport 
passengers and goods. It brings people and 
businesses closer together, which creates new 
jobs, opens up new markets and stimulates 
economic growth. We want to provide the  
best possible service to everyone who relies 
on the railway – passengers, train operating 
companies and businesses nationwide.  
Rail is vital to Britain’s future

 ––  More to us than meets the eye
There’s more to our organisation than you 
might have imagined. Although rail is a huge 
part of our business, we’re also one of the 
largest land and property owners in Britain. 
We manage a huge property portfolio that 
includes 18 of the biggest stations in Britain, 
the retail outlets inside them, and the small 
businesses that live under their arches. Sales 
at some of our stations have even been 
outperforming the high street. 

We’re also behind some of the biggest, most 
innovative projects in the country – from 
the world’s largest solar bridge at Blackfriars 
through to electrification and HS2. Pioneers 
in advanced technology, our technical team 
invented the use of HD cameras to identify 
track wear-and-tear more efficiently. We’re 
also responsible for the 17,000km-long fibre 
optic network that powers our trackside 
signals, telephones and electrical systems.  
We do all this whilst maintaining safety  
as our number one priority.

 ––  Ready for a challenge?
We know that fulfilling our vision will not  
be easy. But that’s where you come in! 

Our rail network is the fastest growing and 
safest in Europe. But we still have work to do  
to create a railway fit for 21st century Britain. 
We’re investing more than £25bn through 
our Railway Upgrade Plan in developing our 
infrastructure so that we can deliver more 
services and better journeys. This is the largest 
programme of sustained investment in the 
railway that Britain has ever seen, presenting an 
abundance of opportunities for ambitious and 
enthusiastic people like you to make an impact. 

Case study

Crossrail

Crossrail will make travelling in and 
through London easier and quicker, 
bringing 1.5m people within an hour’s 
commute of the city. You could be 
part of the team creating this hugely 
ambitious link from Maidenhead to 
Essex via new tunnels under central 
London. It’s a hugely exciting project 
that will cut journey times, stimulate 
regeneration and improve accessibility. 

As the largest investment of its kind 
since Brunel built the Great Western 
Railway, it’s a truly epic engineering  
and logistical challenge.

We’re responsible for the design, 
development and delivery of the 
parts of the project that will integrate 
the new Crossrail tunnels beneath 
London with the existing rail network. 
Our work includes upgrades to track, 
major civil engineering projects, new 
overhead electrification equipment and 
improvements to stations and bridges.

Can you make 
the difference?
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Our locations
The scale, breadth and scope of our 
operation is huge 

We manage 18 of the busiest mainline stations in Britain, ten of which are located in London. 
As a graduate recruit you may begin your placement at any one of our locations. From there, 
your journey with us will take you to several other sites, including our six state-of-the-art training 
facilities. That’s why we ask you to show flexibility and a willingness to travel. 
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Who we are
Our promise
Our promise is designed to focus all our efforts 
and energy towards one goal: delivering the 
railway timetable. Because everything we do, 
from planning the network to delivering the 
timetable, is about providing passengers  
and freight users with safe, reliable and 
punctual trains. 

When we say a train will run, we keep our 
word. We promise that it will run safely, 
punctually and reliably.

We can only achieve our promise if our people 
work together and change the way we behave. 
That’s where our principles come in.

Our principles
Our principles guide us to make better decisions as we all work together to deliver our  
promise. The principles encourage us to be responsive to one another, to be more flexible  
and innovative, to make things better. Sticking to our principles means working collaboratively 
as one team, being transparent, supportive and decisive.

 –   I will always put safety first.
 –    I will respect the principle that everybody’s 

time is important.
 –    I will always get a clear agreement about 

what is to be done, before starting.
 –   I will do what I said I agreed to do and by 

the time I said it would be done.
 –   I will always seek smarter and faster ways 

to do my job and learn from my mistakes.

 –   I will work with others to help them  
achieve their goals.

  –   I will be honest about the challenges  
  I face in doing what I said I would do.

 –   Everything I say to be true will be true.
  –   I will take personal accountability for  

the output of my team.
  –   I will lead by example, living these principles 

and the Network Rail values, every day.

Just like all our employees, as a graduate or undergraduate recruit we’ll expect you to  
embrace and adopt our promise and principles as you go about your daily work. 

Our people
Network Rail is a company where every individual is able to succeed and is encouraged  
to reach their full potential within a culture that promotes diversity, inclusion and mutual 
respect. We value all our people and the contribution they make to the success of  
our organisation. 

To help us reflect and understand the communities we serve, we’ve created six internal 
networks that are open to everyone. We encourage their input to help improve our  
diversity and inclusion performance and feed into our future strategy. We listen to  
their views, seek feedback about proposed changes to policy and practice and ask  
them to raise awareness amongst the wider workforce.

 –   Archway, our LGBT network
 –   Cultural Fusion, our BAME network
 –   Inspire, our women’s network

 –   Can Do, for disabled staff
 –   Myriad, our Carers network
 –   The Multi-Faith Forum

We invest a lot in our 
graduates because  
we want you to be 
 the future of our 
business. We make  
a commitment to  
all our employees  
to make the greatest 
possible use of their 
talent and capabilities 
and provide real 
opportunities 
for professional 
development.
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Our focus on safety 
Everyone home safe every day       

Keeping people safe on the railway is at the heart of everything we do.  
We are proud to be building a culture in which everyone working on the  
railway makes safety their number one priority every day.

We’re committed to delivering a number of safety initiatives including:

Safety in stations
Safety in the workplace
Level crossing education programme

We also work closely with communities through our youth safety engagement 
initiative, Rail Life.

Safety statement
Our safety statement sets out our commitment to maintaining  
the highest safety standards, every day: 

Our vision
Everyone home safe every day.

Our belief
Outstanding safety performance and outstanding business 
performance go hand in hand.

Our personal statement
Safety is a core value and key to our success. Whether you are 
an employee, contractor or subcontractor, by delivering on our 
commitments we will achieve outstanding performance.  
This is how we will deliver a better railway for a better Britain.

 –– How you can make the difference
As a new recruit, you’ll be expected to share in our commitment to service and  
safety and achieve outstanding performance. 

We believe our safety culture will be sustainable for years to come. You can help  
us deliver not only a safer, but a better performing and more efficient railway.
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Have you got what it takes?
We’re looking to invest in graduates who are 
committed to making a difference, to help 
transform Britain’s rail infrastructure, transport 
network and economy for the 22nd century.

All about you
You’ll be dedicated, enthusiastic and focused on 
fulfilling your potential as a leader of the future. 
With bags of initiative, you’ll go out of your way  
to discover new challenges and find out more  
about our organisation.

You’ll take responsibility for your own personal 
growth and development, seeking out opportunities 
to learn and build your own career path.

You approach your work with a steely determination 
and prioritise safety at all times.

You’re a good listener and enjoy learning from 
others. You’re not afraid to speak up, ask questions 
and share your own creative ideas. 

You’re ambitious, driven and like to push yourself 
outside your comfort zone, yet always remain  
calm under pressure.For engineering programmes, 
you’ll demonstrate a logical approach to tackling 
complex technical problems.

You’ll have at least a 2:2 along with flexibility 
about where you work. The huge scale and  
scope of our operation means you could be  
placed at any of our 33 locations across Britain.

Can you make 
the difference?
On all of our schemes, we’re 
looking for people with plenty 
of drive, who are comfortable 
with change and who enjoy 
having autonomy. If that 
sounds like you, you’ll be able 
to shape your own career just 
as much as you’ll be able to 
help shape our future.
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Training and development
  Standout learning opportunities 

Whatever your chosen scheme, we’ll  
support you at every stage of your journey. 
We provide an environment where you can 
apply your existing skills and develop new 
ones. You’ll have access to a structured 
development scheme but it’s also up to you 
to unlock your own potential. It will be your 
responsibility to seek out the professional 
development opportunities available so you 
can achieve your ambitions and goals.

All our graduate and placement  
programmes benefit from:

 –   Rotational placements
 –   Coaching and mentoring
 –   Personal effectiveness training
 –   Technical training 
 –   First line manager training

Plus, you’ll have access to Westwood, our 
state-of-the-art apprentice and graduate 
training centre in Coventry and six other 
training facilities across Britain. Our leadership 
development programmes have been created 
in conjunction with Warwick Business School, 
one of Britain’s top ten business schools, and 
the Warwick manufacturing group.

Professional qualifications
Depending on your chosen path, we’ll 
support you to work towards professional 
qualifications and give you paid time off 
to study for exams. You’ll find more details 
on the professional qualifications you could 
achieve on each of the scheme details pages 
later in the brochure.
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Where your journey begins
Undergraduates
If you’d like to find out what it’s like to work for Network Rail before you graduate then our summer or 
year in industry placements are an ideal starting point. Not for the faint-hearted, you’ll experience the 
scope, scale and variety of our work with several challenges and projects packed into a short-term period. 

 ––  Year in Industry placements
We currently offer five different options for  
year in industry placements:

 –    Engineering (civil, electrical & electronic  
and mechanical)

 –    Environment & sustainable development
 –   Finance
 –   General management (Freight)
 –   IT & business services

 ––  Summer placements
 –   Finance

Entry requirements
You must be in your penultimate year, having 
already attained a 2:2 or above at the end of  
your first year, and be on track to achieve at  
least a 2:2 at the end of your course.

Graduates
We offer two entry routes for graduates, both of which will open up access to a number of career paths.

 ––  Engineering programme
If you’d love to get your hands on real projects 
out in the field rather than being confined to the 
drawing board, this could be the perfect option for 
you. Graduates are able to rotate around a number 
of placements within the business. 

You could find yourself using high-end technology, 
like our ultrasonic testing equipment, or 
contributing to new innovations, like battery-
powered trains. With plenty of freedom and 
responsibility open to you, your future will be 
whatever you make it. 

We have three specific schemes to select from: 

 –   Civil engineering
 –   Electrical & electronic engineering
 –   Mechanical engineering

 ––  Business management programme
If you’re self-motivated, comfortable with 
change and unfazed by challenges, our business 
management programme might be for you.

Back that up with plenty of drive, energy and 
passion, and you’ll be able to influence where 
we go next as well as exploring all sorts of new 
opportunities for your career.

In business management, you can choose from  
the following schemes: 

 –   Finance
 –   General management
 –   Health, safety & environment
 –   Human resources
 –   IT & business services
 –   Project management
 –   Property
 –   Supply chain management
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Undergraduate 
summer placements

Finance

 ––  Who you are
You have a passion for making things 
happen and enjoy working as part of a team 
in a rapidly changing business environment. 
With an analytical mind and a flair for 
financial planning, you’re comfortable 
communicating with a range of different 
audiences.

 ––  Where you’ll be based
Milton Keynes

 ––  When you need to be available
June to September for 10 weeks.

 ––  What you’ll be doing
You’ll carry out two rotational placements 
as an assistant management accountant or 
an assistant financial accountant. You could 
be part of a team affecting critical decisions 
throughout our organisation. Working 
alongside some of the most respected 
finance professionals in the industry, you’ll 
experience a variety of financial disciplines 
including reporting and analysis, periodic 
accounting and planning. 

You’ll also have the opportunity to take part 
in experience days, site visits and shadowing. 
At the end of your placement we’ll ask you 
to put together a short presentation to 
reflect on your experiences and help improve 
the scheme for future intakes.

 ––  Why you should choose this placement
A short-term placement offers a unique 
opportunity to experience many parts of the 
business, and make a contribution from day 
one. The scheme is run by former graduates 
who act as coaches and mentors to our new 
recruits. There are only a small number of 
summer placements available which means, 
if you’re successful, you’ll be highly visible 
across the finance function. 

Many students go on to make successful 
applications to the graduate scheme 
and now hold senior positions within the 
finance team.

Entry requirements
You must be in your penultimate year 
and be on course to achieve at least 
a 2:2. You do not have to be studying 
towards a finance related degree.  
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Undergraduate 
year in industry placements

Entry requirements
You must be in your penultimate year and be on 
course to achieve at least a 2:2 in an engineering 
degree accredited by the ICE, IET or IMechE.

Entry requirements
You must be in your penultimate year and be on 
course to achieve at least a 2:2, ideally in a specialist 
environment, engineering, geography or  
sustainability-led degree.

Engineering 
 ––  Who you are
Studying towards an engineering degree, you have strong 
numeracy and organisational skills. You enjoy working in a 
collaborative yet challenging environment and are driven 
to deliver great customer experience. You keep an eye on 
the detail and are comfortable working to deadlines.

 ––  Where you’ll be based
Milton Keynes or York

 ––  What you’ll be doing
You’ll spend your first few weeks familiarising yourself with 
the railways, the team and our ways of working. After that 
you’ll get out and about across the country, possibly working 
as either an assistant technician or a project manager in your 
choice of either civil, electrical or mechanical engineering. 

Your responsibilities might range from using NASA grade 
technology to help us capture and record information, to 
upgrading signals, carrying out on-site inspections or even 
working on Britain’s first battery operated train. Back at 
the office, we may ask you to write reports, review designs, 
analyse data and present your findings. 

 ––  Why you should choose this placement
This is your opportunity to gain valuable experience of 
working on key engineering projects and really make your 
mark at Network Rail. If you perform strongly during your 
placement year, you could automatically be offered a place 
on the engineering graduate scheme.

Environment and 
sustainable development
 ––  Who you are
With strong project management skills and a close 
attention to detail, you’re great at organising tasks 
and people. You’re competent in using IT applications, 
particularly working with and analysing data in 
spreadsheets. You have strong written and verbal 
communication skills and are able to influence others in 
the decision-making process. Ideally, you’ll have some 
experience of managing environmental or sustainability 
issues.

  ––  Where you’ll be based
Milton Keynes 

 ––  What you’ll be doing
You’ll be helping to reduce the environmental impact of 
Network Rail’s work through implementing responsible 
business practices. 

Your work will support communities and manage the 
reputation of our business. You could be researching and 
writing case studies or reports based on incidents or best 
practice, supporting awareness activities, offering technical 
support, or collecting and analysing data on site. 

 ––  Why you should choose this placement
Network Rail is among the largest users of energy 
nationally, the fourth biggest landowner in Britain, and 
has 22 million lineside neighbours so the opportunity to 
make an impact is huge. This is your chance to play a part 
in developing solutions to some of the country’s most 
important issues.
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Entry requirements
You must be in your penultimate year and be on course 
to achieve at least a 2:2 in any degree discipline.

Entry requirements
You must be in your penultimate year and be on course 
to achieve at least a 2:2 in any degree discipline.

Entry requirements
You must be in your penultimate year and be on course 
to achieve at least a 2:2 in any degree discipline.

Finance 
 ––  Who you are
You have an analytical mind and a flair for financial 
planning. You’re enthusiastic about your work, enjoy 
collaborating with others and have the skills and ability  
to communicate with a variety of different audiences.

 ––  Where you’ll be based
Manchester and Milton Keynes

 ––  What you’ll be doing
You’ll carry out two placements, splitting your  
time equally between our financial shared services 
team in Manchester and our central finance team  
in Milton Keynes. 

You’ll be responsible for financial reporting and analysis work 
to support key decisions made within our organisation. Other 
key tasks include periodic accounting, project work, such as 
updating our training manuals, site visits, and work shadowing. 

 ––  Why you should choose this placement
It’s a unique opportunity to experience many parts of the 
business, whilst making a key contribution to important 
projects and decisions. Many students go on to make 
successful applications to the graduate scheme and now 
hold senior positions within the finance team.

General management (Freight)
 ––  Who you are
You have excellent communication skills with a particular 
strength in writing. With strong interpersonal skills and a 
friendly approach, you’re polite and deal with others in 
a tactful manner. Your enthusiasm for work is infectious 
and really motivates colleagues to get the job done. You 
have good planning and organisational skills and enjoy 
solving problems. 

 ––  Where you’ll be based
London. Limited opportunities are also available in 
Swindon, Birmingham, York and Glasgow.

 ––  What you’ll be doing
Through a mix of practical experience, including site visits 
to ports and terminals, you’ll learn about the commercial 
and contractual relationships we have with our customers 
and gain a good operational understanding of how we 
deliver safe train service performance.

You’ll contribute to developing performance improvement 
plans that allow us to continue to deliver a timely service to 
our customers and will be involved in progressing business 
development opportunities to support sector growth.

Working in partnership with our key stakeholders, you’ll 
help us to move more freight away from Britain’s roads, 
reduce carbon emissions and improve quality of life.

––  Why you should choose this placement
Rail freight is essential to the British economy, 
contributing £1.6bn to the nation’s economy every year. 
You’ll gain valuable operational and commercial skills 
while working under the guidance of experts in the field 
of freight. Many students successfully go on to gain a 
place on one of our graduate schemes.

IT & business services
 ––  Who you are
You’re passionate about IT and want to gain hands on 
experience. You have strong attention to detail and enjoy 
getting into the nitty gritty of analysing data. You enjoy 
working as part of an innovative team and have a flair for 
problem solving. You are confident presenting your ideas to 
others using your first class communication skills.

 ––  Where you’ll be based
Milton Keynes

 ––  What you’ll be doing
You’ll be based within a team in the information 
technology department, liaising with colleagues 
across the organisation on a daily basis. You could be 
implementing cutting-edge, innovative technologies 

and applications like digital railway traffic management 
and accident prevention, or playing a leading role in the 
delivery of a significant business change initiative.

Typical responsibilities include supporting special 
projects for senior leaders, preparing and delivering 
internal presentations or reports, and reactive work 
managing risks and issues. 

 ––  Why you should choose this placement
It’s a unique opportunity to explore different aspects of 
the information technology department and discover 
which areas suit your interests, skills and strengths. 
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Graduate engineering 
programme

Civil engineering

 ––  Who you are
You’re a logical thinker who’s adept at finding 
creative solutions to challenging problems. 
Resourceful and hardworking, you’re comfortable 
managing your own time to ensure you get the 
job done. Using your strong interpersonal skills, 
you’re able to build relationships with colleagues, 
suppliers and customers. You are flexible and don’t 
mind traveling across the country to seek out 
training and development opportunities. 

 ––  How long is the scheme?
Two years

 ––  Where you’ll be based
Opportunities are available across Britain, at 
locations including Basingstoke, Birmingham, 
Bristol, Derby, Glasgow, London, Manchester, 
Milton Keynes, Reading, Swindon and York.

 ––  What you’ll be doing
Through four rotational placements, you’ll gain 
vast experience of the railways through one of  
the largest asset bases in Britain. You’ll make a 
key contribution to some of our major engineering 
projects, such as Crossrail, Thameslink or the 
Digital Railway. You might get experience of 
maintaining a variety of bridges and structures, 
or be responsible for specifying innovative 
building materials and techniques to improve 
reliability and sustainability. You could deliver 
management solutions for complicated inner-city 
assets, or establish inspection and maintenance 
requirements for embankments and cuttings 
running through the countryside.

As well as this, you’ll benefit from formal learning 
opportunities and leadership skills training. You’ll 
have a supervising civil engineer who will support 
your personal and professional development.

 ––  What professional qualifications could you gain?
Incorporated (IEng) or chartered (CEng) engineer 
status, accredited by the UK Standard for 
Professional Engineering Competence (UK-SPEC)

What opportunities are available at the end of 
the scheme?
Previous graduates have gone on to roles 
such as project engineer, asset engineer and 
works delivery manager. There are also plenty 
of opportunities for promotion to senior 
management positions across the organisation.

 ––  Why you should choose this scheme
The scheme is aligned to UK-SPEC objectives, 
accredited by the ICE and centrally funded by 
Network Rail. You’ll have access to world-class 
training and the opportunity to be involved in 
some of the biggest engineering projects in 
Britain.

Entry requirements
Minimum of a 2:2 in an Institution of Civil 
Engineers (ICE) accredited degree.
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Electrical & electronic engineering
 ––  Who you are
You’re a logical thinker who’s adept at finding 
creative solutions to challenging problems. 
Resourceful and hardworking, you’re comfortable 
managing your own time to ensure you get the 
job done. Using your strong interpersonal skills, 
you’re able to build relationships with colleagues, 
suppliers and customers. You are flexible and don’t 
mind traveling across the country to seek out 
training and development opportunities. 

 ––  How long is the scheme?
Two years

 ––  Where you’ll be based
Opportunities are available across Britain, at 
locations including Basingstoke, Birmingham, 
Bristol, Derby, Glasgow, Leeds, London, Manchester, 
Milton Keynes, Peterborough, Reading, Rugby, 
Swindon and York.

 ––  What you’ll be doing
You can expect a diverse experience from day 
one of the scheme. Through four rotational 
placements you’ll discover why Network Rail is 
the single biggest consumer of electricity and 
one of the biggest telecoms providers in Britain. 
By exploring renewable energy technologies and 
smart substation solutions, you’ll help us to make 
our electricity supplies greener and more resilient. 
You’ll work with cutting-edge technology and 
industry experts to develop your knowledge of 
electrification, signalling and telecommunications. 
You’ll help us to improve safety and reduce journey 
times by coming up with innovative solutions to 
industry issues.

In addition, you’ll benefit from formal learning 
opportunities and management training. You’ll 
be mentored by experienced engineers who 
will support your personal and professional 
development.

 ––  What professional qualifications could you gain?
Incorporated (IEng) or chartered (CEng) engineer 
status, accredited by the UK Standard for 
Professional Engineering Competence (UK-SPEC)

 ––  What opportunities are available at the  
end of the scheme?

Previous graduates have gone on to achieve 
internal promotion and become signalling 
designers or assistant design engineers. There are 
also plenty of opportunities for promotion to senior 
management positions across the organisation.

 ––  Why you should choose this scheme
The scheme is aligned to UK-SPEC objectives, 
accredited by the IET and centrally funded by 
Network Rail. You’ll have access to world-class 
training and the opportunity to be involved in 
some of the biggest engineering projects in Britain.

Entry requirements
Minimum of a 2:2 in an Institution of 
Engineering Technology (IET) accredited 
degree.
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Mechanical engineering

 ––  Who you are
You’re a logical thinker who’s adept at finding 
creative solutions to challenging problems. 
Resourceful and hardworking, you’re comfortable 
managing your own time to ensure you get the 
job done. Using your strong interpersonal skills, 
you’re able to build relationships with colleagues, 
suppliers and customers. You are flexible and 
don’t mind traveling across the country to seek 
out training and development opportunities. 

 ––  How long is the scheme?
Two years

 ––  Where you’ll be based
Opportunities are available across Britain, at 
locations including Birmingham, Derby, Glasgow, 
Leeds, London, Milton Keynes, Peterborough, 
Sheffield, Swindon and York.

 ––  What you’ll be doing
Faced with a variety of unique and exciting 
mechanical engineering challenges, you’ll 
develop skills in a range of specialisms – from 
power distribution, plant, traction and rolling 
stock to asset management and infrastructure 
engineering. Through four rotational placements 
you’ll gain a broad perspective of the railway 
and learn all about the processes, products and 
systems that make it function.  

You might be involved with rejuvenating and 
servicing current infrastructure, or delivering 
ambitious improvements to track equipment, 
signalling and overhead lines to improve 
passenger comfort and safety. 

What’s more, you’ll benefit from formal learning 
opportunities and management skills training, 
and be assigned a mentor to support your 
personal and professional development.

 ––  What professional qualifications could 
you gain?

Incorporated (IEng) or chartered (CEng) engineer 
status, accredited by the UK Standard for 
Professional Engineering Competence (UK-SPEC)

 ––  What opportunities are available at the  
end of the scheme?

Previous graduates have gone on to achieve 
internal promotion and become assistant 
engineers or rail fleet support engineers. There 
are also plenty of opportunities for promotion 
to senior management positions across the 
organisation.

 ––  Why you should choose this scheme
The scheme is aligned to UK-SPEC objectives, 
accredited by IMechE and centrally funded by 
Network Rail. You’ll have access to world-class 
training and the opportunity to be involved in 
some of the biggest engineering projects in Britain.

Entry requirements
Minimum of a 2:2 in an Institution  
of Mechanical Engineers (IMechE)  
accredited degree.
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Graduate business 
management programme 

Finance

 ––  Who you are
You have an analytical mind and a flair for 
financial planning. You’re enthusiastic about your 
work, enjoy collaborating with others and have the 
skills and ability to communicate to a variety of 
different audiences.

How long is the scheme?
The scheme ranges from two to two and a half years

 ––  Where you’ll be based
 – Milton Keynes primarily (for college)
 – Three-month placement in Manchester 
 – One year based in one of our regional offices

 ––  What you’ll be doing
Rotational placements, with college day release 
each week

 ––  What professional qualifications could 
you gain?

 –   Associate Chartered Management Accountant 
(ACMA)

 –   Chartered Global Management Accountant 
(CGMA) from the Chartered Institute of 
Management Accountants (CIMA)

 ––  What opportunities are available at the end  
of the scheme?

The finance scheme is a very successful one with 
a lot of graduates now holding senior positions 
within the function. This is because we recognise, 
develop and promote talent. Previous graduates 
have gone on to become members of the finance 
talent development scheme and to further their 
own professional development, with Network Rail 
as a certified body.

 ––  Why you should choose this scheme
The scheme gives graduates a unique opportunity 
to see many parts of the business, whilst making 
a contribution from early on. The study support 
is generous compared to other finance schemes, 
with the time and space given to make sure 
graduates can get through the qualification 
with minimal pressure. Former graduates run the 
scheme and are encouraged to contribute  
to improving and developing it. 

“There’s so 
much variety, 
you can 
really make 
the scheme 
your own.”

Entry requirements
2:2 in any degree subject
A-level Maths is desirable but not essential.
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General management

 ––  Who you are
You’re a people person with a creative flair for 
solving problems. With excellent analytical skills, 
you’re adept at understanding and interpreting 
data and presenting it in a clear, informative way. 
You’ll demonstrate the leadership skills, drive and 
determination of a future senior manager.  
You’re flexible and prepared to move around  
the organisation, grasping every opportunity  
to develop yourself and your career

 ––  How long is the scheme?
One year

 ––  Where you’ll be based
Opportunities are available across Britain, at 
locations including Bristol, Derby, Doncaster, 
Glasgow, Leeds, London, Reading, Singlewell, 
Three Bridges, and York.

 ––  What you’ll be doing
You’ll experience the full spectrum of operational 
route activities through a series of placements, 
giving you real first-hand experience of how the 
railway is run as a business. By exploring our key 
stakeholder relationships and liaising with the 
train and freight operators, you’ll learn about the 
challenges we all face as we work together to 
deliver excellent customer service. 

Through a mix of office-based and front line 
activities, including some shift work, you’ll be 
out in all weathers getting your hands dirty. 
Depending on your chosen route, you might  
be walking on the roof of Waterloo station,  
or exploring the challenges faced by our rural 
routes in Scotland. 

You’ll gain an understanding of the four main 
areas in a route: the customer; operational 
overviews; business services and other activities. 
Throughout your placements you’ll build up a 
fantastic all-round knowledge of the railway and 
get to travel the country at the same time.

 ––  What opportunities are available at the end  
of the scheme?

Previous graduates have gone on to management 
roles in a number of functions, including safety, 
HR, station management, performance, finance 
and operations.

 ––  Why you should choose this scheme
This is a flexible scheme that enables you to 
choose placements based on your interests and 
ambitions. Throughout the year, you’ll gain a 
great all-round knowledge of how Network Rail 
works, opening up a variety of opportunities for 
your future career with us.

Entry requirements
2:2 in any degree subject.
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Health, safety and environment 

 ––  Who you are
You’re conscientious, highly motivated and 
customer-focused. With strong communication 
skills, you can adapt your approach to deal 
with different audiences in a polite and diligent 
manner. You can talk confidently whilst using your 
listening skills to maximise the support of your 
colleagues. A collaborative approach is essential. 
You have a sound understanding of health, safety 
and environmental legislation and an ability to 
define practical implementation arrangements. 

 ––  How long is the scheme?
12-18 months

 ––  Where you’ll be based
Initially in Milton Keynes, but subsequent 
placements could be based in any of our route 
centres across Britain.

 ––  What you’ll be doing
You could be developing improved level crossing 
management arrangements, identifying new 
solutions to workforce safety risks, or helping 
the business to understand legal requirements 
and compliance. You’re likely to be involved in 
analysing data, prioritising risks, finding creative 
solutions and working collaboratively with 
managers, employees and trade unions. 

You’ll also take part in site visits to observe, 
monitor and evaluate safety, using the knowledge 
gained to influence behaviours and practices. You’ll 
be the technical authority on your subject, sharing 
your expertise to support your business unit.

 ––  What professional qualifications could 
you gain?
 – Graduate membership of the Institute of 

Occupational Safety & Health (CMIOSH), 
leading to Chartered status once qualified.

 – Member of the Institute of Environmental 
Management and Assessment (MIEMA)

 ––  What opportunities are available at the 
end of the scheme?

Successful graduates can go on to attain senior 
health and safety leadership roles at route level.

 ––  Why you should choose this scheme
It’s an excellent opportunity to apply your 
knowledge in a safety critical, multi-faceted 
working environment, gaining invaluable 
experience whilst working under the guidance of 
the organisation’s health and safety experts. You 
could help us make tangible improvements to our 
health and safety management arrangements, 
which could really make a difference to our 
company performance.  

Entry requirements
2:2 specialist degree in either health and 
safety or an environment/sustainability 
related discipline.
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Human resources

 ––  Who you are
You’re customer focused, supportive and a great 
listener. You have an in-built curiosity to know 
more and you think flexibly around situations 
or issues. You’re able to process large amounts 
of information and come up with creative 
solutions. With strong influencing skills and a 
keen eye for detail, you have the ability to make 
things happen. 

 ––  How long is the scheme?
Two years

 ––  Where you’ll be based
Milton Keynes

 ––  What you’ll be doing
You’ll undertake six four-month rotational 
placements within the HR function. Your 
responsibilities will include leading on 
recruitment campaigns, improving safety 
by ensuring compliance with our rules and 
employee framework, and contributing to 
continuous improvement initiatives within HR 
and across the wider business. 

You could be asked to liaise with trade 
unions, or to coach and advise colleagues on 
organisational change, senior appointments or 
salary and benefits. The programme is designed 
to support you in your journey to becoming a 
HR business partner. 

You’ll have the opportunity to work with senior 
HR managers on projects such as diversity and 
inclusion and our integrated mediation scheme. 
Above all, you’ll ensure we have the right people 
at the right time in the right place. 

 ––  What professional qualifications could 
you gain?

You will undertake a part-time CIPD (Chartered 
Institute of Personnel and Development) Level 5 
qualification. This will involve going to 40 weekly 
evening classes locally in Milton Keynes. 

 ––  What opportunities are available at the end 
of the scheme?

Previous graduates have gone on to senior  
HR business partner roles, with further 
promotion and professional development 
opportunities available.

 ––  Why you should choose this scheme
The scheme provides a professional introduction 
to human resources and gives you exposure to 
the full range of HR disciplines.  

Entry requirements
2:2 in any degree subject.
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Entry requirements
2:2 in any degree subject.

IT & business services

 ––  Who you are
You’re passionate about IT. You have strong 
attention to detail and enjoy getting into the nitty 
gritty of analysing data. You enjoy working as part 
of an innovative team and have a flair for problem 
solving, often coming up with creative solutions. 
You are confident presenting your ideas to others 
using your first class communication skills.

 ––  How long is the scheme?
Two years

 ––  Where you’ll be based
Milton Keynes. Limited opportunities are also 
available in Manchester and York.

 ––  What you’ll be doing
On a flexible rotational programme, you’ll spend 
time in several teams within the information 
technology department. Our work affects the 
whole organisation, meaning you’ll be partnering 
with colleagues in HR, finance, rail services and 
other operational areas on a daily basis too. You 
could be implementing cutting-edge, innovative 
technologies and applications like digital railway 
traffic management and accident prevention, or 
taking a leading role in the delivery of a significant 
business change initiative.

You can expect to experience a variety of challenging 
roles across the department, such as project 
management, service management, information 
systems strategy and application support. 

Typical responsibilities include supporting 
special projects for senior leaders, preparing and 
delivering internal presentations and reports, 
reactive work managing risks and issues, and 
preparing month end financial reports. You may 
also be required to provide leadership to small 
project teams. 

 ––  What professional qualifications could 
you gain?

APM Project Management qualification or  
Prince 2 IT Infrastructure Library (ITIL)

 ––  What opportunities are available at the end  
of the scheme?

Previous graduates have gone on to achieve 
internal promotion to senior roles and undertake 
further professional qualifications supported by 
the business.

 ––  Why you should choose this scheme
It’s a highly flexible scheme that enables you to 
drive your own learning. The scheme manager 
is responsible for setting up your first rotational 
placement, but thereafter it’s up to you. You 
choose which functions you’d like to experience 
and tailor your programme to suit your skills, 
strengths and interests. The scheme manager 
will also support you with continuous coaching 
through face-to-face meetings. To help you gain 
a broader insight to our organisation, you can 
choose to spend one of your placements working 
in a function outside of IT. 
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Project management

 ––  Who you are
You’re a self-starter with a strong work ethic. You 
have an inquisitive nature and are not afraid to 
challenge the way things are done. You’re able 
to present and communicate alternative ideas 
in a clear and confident manner. With strong 
organisation skills, a cool head and an eye for the 
detail, you’re able to solve problems with a calm 
and pragmatic approach. You enjoy working as 
part of a team and have empathy towards others. 

 ––  How long is the scheme?
Two years

 ––  Where you’ll be based
Opportunities are available across Britain,  
at locations including Birmingham, Glasgow, 
London, Manchester and York, however it is 
important to note that you will rotate at least 
three times during the two years on this scheme, 
and flexibility regarding the location of each 
placement is essential.

 ––  What you’ll be doing
You’ll work as a graduate project manager, 
exploring commercial, safety, and risk and 
opportunity management techniques. With 
exposure across several functions, including 
construction, planning, strategy, operations 
and estimating, your strong interpersonal skills 
will come into their own when you’re building 
relationships with your stakeholders. 

Our key projects cover the whole of Britain and 
the rotations during your time on the scheme 
will give you the opportunity to develop a wide 
range of skills and experience to support your 
long-term career.

You could be contributing to high profile projects 
such as Thameslink, Crossrail or HS2 through 
preparing presentations, reports, or managing 
key contracts. You’ll also gain a basic level of 
knowledge in engineering. 

During your time on the scheme you will 
undertake training on leadership skills to  
start you on your leadership journey. 

 ––  What professional qualifications could 
you gain?

Association of Project Management (APM) 
Introductory certificate

 ––  What opportunities are available at the 
end of the scheme?

Many graduates go on to apply for permanent 
roles such as project management assistant or 
scheme project manager. In these roles you’ll have 
the opportunity to undertake further qualifications 
such as the APM Practitioner and APM Project 
Professional Qualification (PPQ). 

 ––  Why you should choose this scheme
During the first year you’ll have the flexibility to 
explore foundation project management skills 
that meet your own interests, as well as gaining 
a broader appreciation for our industry. Our 
project managers are highly visible across the 
organisation so it’s an opportunity for you to 
really make a name for yourself.

Entry requirements
2:2 in any degree subject.
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Entry requirements
2:2 in a RICS accredited commercial  
property degree

Property 

 ––  Who you are
You’re an independent thinker with a 
passion for property. You have the ability 
to communicate to a wide and diverse 
range of internal and external stakeholders. 
Your excellent time management skills will 
enable you to get the best out of your work 
placements and ensure you achieve all the 
competency levels required by the RICS.

 ––  How long is the scheme?
Three years

 ––  Where you’ll be based
London and Manchester

 ––  What you’ll be doing
Through a series of rotational placements, 
you’ll be working as a surveyor to secure 
land and access rights for a whole range of 
operational projects across the country. From 
temporary requirements for site compounds, 
project offices, access points, to more 
permanent requirements where the land 
supports new infrastructure. You’ll be working 
closely with colleagues to review and assess 
options and deliver results.

You’ll be responsible for securing tenants 
for major new investment schemes, against 
challenging financial targets. You’ll have the 
opportunity to lead on the sale or disposal of 
surplus land, to help prospective new tenants 
find suitable accommodation or help us deliver 
land in line with government housing targets. 
You may also be required to search for new 
uses for redundant railway accommodation, 
such as accommodation  
for charities. You’ll help to give buildings with 
no future a new lease of life whilst helping  
to deliver much needed residential units.

 ––  What professional qualifications  
could you gain?

Chartered Status

Member of the Royal Institution of  
Chartered Surveyors (MRICS)

 ––  What opportunities are available at  
the end of the scheme?

At the end of the scheme you’ll have the option 
to apply for roles within development, retail, 
commercial estates or property services as 
a surveyor, development surveyor, portfolio 
surveyor, portfolio manager or asset manager.

 ––  Why you should choose this scheme
This is the only graduate scheme within 
Network Rail that is aimed at the  
professional surveyor. 

You’ll be exposed to many different areas of 
property and experience functions you may not 
have realised existed at Network Rail. 

From day one we will recognise, develop and 
promote your talent to enable you to become 
one of our future senior leaders. You’ll  
receive support from current and  
former graduates, senior surveyors,  
managers and RICS assessors  
across all areas of property.  
You’ll acquire the depth and breadth of 
knowledge needed to pass your Assessment 
of Professional Competence (APC) at the first 
attempt; our first time pass rate has been 
100% for several years.

Entry requirements
2:2 in a RICS accredited commercial  
property degree
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Supply chain management 

 ––  Who you are
You’re a team player with solid communication 
skills. Skilled in customer service and financial 
management, you have strong attention to 
detail. You’re proficient in Microsoft Office 
applications, including Excel and Word. You 
may also have some experience of using 
SharePoint, Oracle and Bravo.

 ––  How long is the scheme?
20 months

 ––  Where you’ll be based
Milton Keynes, with placements in London or 
Birmingham

 ––  What you’ll be doing
You have a choice of two routes: contracts 
and procurement or operations and logistics. 
Whichever route you choose, you’ll carry out 
four placements in different teams. 

You’ll be part of the function that looks after 
everything from the traditional ballast and 
sleepers to cutting edge technical services. 
Throughout your placements you’ll develop 
your skills by supporting the commercial 
management of contracts, building 
supplier relationships and delivering the 
physical supply chain that underpins our 
infrastructure projects.

You’ll spend time working through the 
various stages of the competitive tender 
process, carrying out site visits, chairing 
meetings and keeping a close eye on costs. 
Ultimately, you’ll be helping us maintain our 
high safety standards, eliminate business risk 
and achieve financial savings.

 ––  What professional qualifications could 
you gain?
 – Chartered Institute of Purchasing and 

Supply (CIPS) Practitioner Award 
 – Member of the Royal Institution of 

Chartered Surveyors (RICS)

 ––  What opportunities are available at the 
end of the scheme?

Graduates on the contracts and procurement 
route usually progress to a full-time assistant 
procurement manager position, or in some 
cases, procurement manager. On the 
operations and logistics route, you could 
achieve a permanent role as a business 
support manager or commercial assistant.

 ––  Why you should choose this scheme
The scheme offers a unique insight into how 
a government funded organisation works. 
The supply chain function is responsible for 
the sourcing and purchasing of all goods, 
works and services for Network Rail. 
You’ll learn how to source, procure 
and deliver to internal and external 
customers across England, Scotland 
and Wales.

Entry requirements
2:2 in any degree subject.

To pursue the contracts and procurement 
route, you’ll need a relevant purchasing, 
building or construction related degree.   
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The difference is Michelle
Michelle helps us to plan projects better  
through the use of radar technology

Name  Michelle Sun Yuen Sim
Degree  Masters in Civil Engineering 
University  University of Edinburgh
Graduate scheme  Civil engineering 
Location Milton Keynes

 –– How have you made a  
difference at Network Rail?
Having researched the use of ground 
penetrating radar during my masters 
degree, I was able to apply my skills 
and knowledge to really make a 
difference to a high output  
drainage installation project.

During a site visit to see the project,  
I saw that an old brick catchpit  
in the middle of the excavation site 
was causing difficulties. Before the 

works started, the team had little 
knowledge of the catchpit and 

the additional time spent 
breaking it up was causing 

delays and preventing 
trains getting back up 
and running on time.

I spoke to the project manager 
about the benefits of using ground 
penetrating radar to identify such 
hidden blockages. The site engineer 
said he was interested in working 
with me to implement the technology 
so I used the contacts I’d built up at 
Network Rail to source the equipment, 
and advised on its correct and safe 
usage. As a result, our teams can now 
plan projects more accurately and 
unnecessary delays to trains  
are avoided.

 ––  What do you enjoy most about 
working here?

It’s an incredibly supportive company 
to work for. From day one, I’ve been 
encouraged to contribute, to ask 
questions and make suggestions on 
how to improve things. The company 
invests heavily in training and personal 
development, which makes it a really 
stimulating environment to work in.
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My highlights
We caught up with general management 
graduate Rebecca Grogan towards  
the end of her one-year  
programme... 

Name Rebecca Grogan
Degree History
University Coventry University
Graduate scheme  General management 
Location Milton Keynes

As a history graduate, many 
people ask me why I chose 
Network Rail – history and 
engineering don’t usually sit 
naturally together. But that 
doesn’t matter here, everyone 
and their individual skills, qualities 
and experience is valued. 
Wherever your interests lie,  
there’s always something new  
to learn and different areas  
of the business to discover.
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 ––  What has been the highlight of your 
programme so far?

There are so many to choose from, it’s hard to 
select just one! A key project I worked on was 
improving customer experience in stations. It’s a 
national project aimed at sharing best practice 
and helping all the stations meet or exceed 
their target of 90% satisfaction. I visited several 
stations, observed customers and listened to 
the various teams, to really get to the route of 
any inconsistencies. I produced an action plan 
to inform the customer experience director and 
created a tracker for the stations to measure their 
performance. It was so rewarding to work on a 
project that has such huge potential to make a 
difference for our customers.

I’ve also spent time with the air operations team, 
worked a nightshift on the track, spent a day 
learning the workings of a hi-tech signal box, and 
I’m currently delivering a research project across 
2,500 stations. The variety of opportunities is 
incredible!

 ––  What other opportunities has working for 
Network Rail offered you?

Network Rail is a truly supportive and inclusive 
company with the community, diversity, health 
and wellbeing at its heart. There are so many 
opportunities to get involved. My line manager 
encouraged me to research the volunteering 
opportunities, groups and networks and choose 
something suited to my interests. 

I’m proud to be a diversity and inclusion 
champion, taking a proactive role in promoting 
our diversity and inclusion strategy and making 
myself available to support others should they 
need it. I volunteered to represent Network Rail 
at the engineering schools fair in London where 
I talked to students about the variety of career 
paths we offer.

I’ve also joined an external programme called 
‘Inspiring the Future’ - a diversity, inclusion and 
mentoring programme that offers the chance 
to go out into the community to educate 
young people about career opportunities. For 
International Women’s Day, I spent time with 
students at a secondary school in North London. 
The students were tasked with asking me 
questions about my role in the company and had 
to create a sculpture to represent my job. They 
built an amazing replica of the Hogwarts Express!

One moment that I’ll always remember from 
that day is when a young Muslim girl asked me 
if women at Network Rail were allowed to wear 
a Hijab or headscarf at work. When I explained 
that I work with people every day who wear 
headscarves, she seemed excited and I could 
visibly see barriers being broken down.

 ––  Sounds like you’ve been busy! Do you and the 
other graduates get much time to relax?

The programme is hard work but we make time to 
have fun too! There are plenty of opportunities to 
interact with graduates on the other programmes. 
We always try to help each other out. In addition 
to company events like the summer barbecue and 
Christmas do, we also organise our own social 
activities outside of work, from casual Friday night 
get-togethers to a skiing holiday together. In my 
spare time I’m a member of an amateur theatre 
group in London.

 ––  What advice would you give to students 
thinking of applying for this year’s scheme?

There are some brilliant programmes at Network 
Rail that you can really tailor to your interests. 
Your line manager will support you every step of 
the way, but you have to be proactive in seeking 
out opportunities for your own learning and 
development. They won’t just be handed to you 
on a plate. I decided I wanted to experience a 
nightshift on the track, so I organised it. If you  
do the same, you’ll get maximum benefit from  
the scheme.

 ––  So you’re nearly at the end of your graduate 
programme, what’s next for Rebecca?

I want to experience working on the front line.  
It’s an area I’ve dipped in and out of and I  
really want to learn more. I’m already looking  
for opportunities in the operations side of  
the business and I’ve had an interview for  
a permanent role.   
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The difference is Joseph
Joseph is raising income to 
re-invest in the railways

Name Joseph Dahlgren
Degree Geography BA and Real Estate MSc
University  University of Manchester and  

Henley Business School
Graduate scheme Property 
Location London

 ––  How have you made a difference  
at Network Rail?

I took the lead on a project to  
dispose of a piece of industrial land  
in London to a residential developer.  
It was a huge and challenging project 
but, despite me being a new recruit, 
Network Rail showed confidence and 
trust in me right from the beginning. 
My responsibilities included carrying 
out site visits, conducting development 
appraisals, appointing external 
consultants and even being involved  
in negotiations with the developer, 
which was tremendously exciting.

I had to build strong connections across 
the organisation and call on a number 
of colleagues for advice and expertise; 
everyone was always so willing to help. 
The successful sale of the land not only 
raises income which will be re-invested 
back into the railways, but will also 
improve access to the railway for us  
to carry out future maintenance. 

 ––  What do you enjoy most about 
working here?

I’m extremely driven and want to 
achieve great things in my career. 
Network Rail provides the environment 
for me to do this because the training 
and support given to graduates is 
second to none. You get access to 
world-class learning and development 
facilities, support to achieve 
professional qualifications and a  
wealth of expertise to tap into. 

In the property department you’re 
encouraged to work towards 
the Assessment of Professional 
Competence (APC) and I’m also 
studying towards my goal of  
becoming a chartered surveyor.
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The successful sale of the 
land not only raises income 
which will be re-invested 
back into the railways, but 
will also improve access to 
the railway for us to carry 
out future maintenance. 
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Name  Fjolle Bunjaku
Degree English and History
University University of Leicester
Graduate scheme  Project management 
Location  Swindon

 ––  How have you made a difference at 
Network Rail?

I project managed part of a high profile 
scheme called the Great Western Route 
Modification - the biggest investment 
in our railways since 1841. I was 
responsible for the high output plant, 
a long train commissioned by Network 
Rail to help electrify 247 miles of 
track on the Western route. My tasks 
included managing the relationship 
with our main contractor, chairing 
planning review meetings, managing 
the priorities of our engineers, 
contractors and construction team, as 
well as collaborating with the design 
teams to ensure the project went 
according to plan.

Due to the high profile nature of the 
project and the impact on the local 
community, I set up regular meetings 
with our community engagement team 
and also had the chance to present to 
an external marketing agency about 
the importance and benefits of the 
scheme.

I’m proud to see the difference the 
electrification project has made – better 
train performance, reduced journey 
times, modern trains with more seats, 
air conditioning and even Wi-Fi on 
board to improve passenger experience. 
Electrification is so much better for the 
environment too.

 ––   What do you enjoy most about 
working here?

I enjoy the fast-paced nature of the 
work and how forward thinking the 
whole organisation is. Senior managers 
place a high level of trust in you, 
which really boosts your confidence. 
I love working with people who are 
so passionate about what they do 
and who are so eager to share their 
knowledge. Not only do you get the 
chance to work on some incredible 
projects such as HS2 and Crossrail, 
there are so many opportunities in all 
areas of the business too, and in every 
department there are people willing to 
invest their own time and energy in you. 

The difference is Fjolle
Fjolle keeps our customers informed 
about the benefits of essential works  

I’m proud to see the 
difference the electrification 
project has made – better 
train performance, reduced 
journey times, modern 
trains with more seats, 
air conditioning and even 
Wi-Fi on board to improve 
passenger experience. 
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How to apply
Can you make the difference?

Our graduate and undergraduate programmes are competitive and we receive a high number of quality 
applications every year. The application process reflects the strength of our graduate offering and our 
search for applicants who are serious and enthusiastic about working for Network Rail.

Throughout the process it’s essential that you demonstrate consistency, professionalism and a strong 
knowledge of our organisation and our stakeholders.

Step
1

  Complete our online Match-me quiz, which you’ll find  
on our website. 

  It’s designed to show you what it’s like to work at 
Network Rail and based on your answers we will give 
you an indication as to whether you’re a good match 
for one of our roles or not.  

Step
2

   If on completion of the Match-me quiz you are 
encouraged to apply for one of our programmes, the 
next step is to complete our short online application 
form. This can be followed immediately by taking our 
situational judgement test (SJT), although you can 
return to complete this at another time if you prefer. 

  For the SJT we’ll present you with different scenarios 
that you might encounter in a role at Network Rail. It’s 
designed to test your ability to analyse situations, make 
decisions, collaborate and communicate with others.

Step
3

  If you meet our essential criteria and successfully  
pass the SJT, you’ll then be invited to play our 
psychometric game.

  This is a fun and engaging game to assess your 
numerical, logical and verbal skills. You’ll work your 
way through a number of different levels where you’ll 
encounter different scenarios and problems to resolve. 
In order to play, you’ll need to download an app to your 
smartphone or tablet. It should take you between  
20-30 minutes to complete the game.
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How long will it take?
Applications open on 12 September and close on 5 December.  
Assessment centres will take place from January to March.

Step
5

  If your gaming skills are up to scratch, we’ll then want 
to get to know you better via a video interview.

  It’s your chance to show us who you are and what value 
you can add to our team. We’ll ask you questions to find 
out how well you might fit in with our culture and values 
and see if you can demonstrate the behaviours we’re 
looking for.

Step
4

  The final stage in the process is an assessment centre.

   You’ll be asked to take part in a group exercise, give a 
presentation and complete a face-to-face interview  
(for undergraduate placements it’s interview only). 
It’s a chance for you to meet some of our senior 
leaders and current graduates, to ask us questions and 
demonstrate your enthusiasm for a career at Network 
Rail. From our point of view, the assessment centre will 
give us a realistic picture of you, your skills, abilities and 
knowledge of our business.

 –– Are you ready for a career as  
bright and unique as you are?
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Find out more
We think working at Network Rail is a 
standout opportunity, but we understand 
you might have a few questions for  
us before you make up your mind,  
so here’s how to get in touch.

Events
Look out for us at your local graduate recruitment events and careers fairs. Come and have 
a chat with some of our current graduates and undergraduates and find out what life on our 
programmes is really like. We look forward to saying hello!

Online
 –– Summer Placements and Year in Industry
Web:  Discover the opportunities at 

networkrail.co.uk/placements 

 /NetworkRailGraduates

 @networkrailgrad

 

–– Graduate programmes
Web:  Discover the opportunities at 

networkrail.co.uk/graduates 

 /NetworkRailGraduates

 @networkrailgrad 

 linkedin.com/company/network-rail  


